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Welcome to your career report! There's a lot of information here, so take your time and read through i ur own
pace.

You can read your report straight through, or you can skip to the sections thaig . Remember, your
need to.

So, let's get started!

Your Career Personality

What motivates you? What do you find satisfyi
without getting bored?

? What so f tasks and activities could you do every day,

These are key questions to ask when searchi
strengths, so that your work feels ral and co
you have a sense that what yg

reer. Your ideal career will make the most of your
table to you. It will also tap into your core motivations, so that

These factors are diff
simply want to know th
Others prefer t

g the world a better place. Some people like to use their minds in their work.
So which type of person are you?

In the fol e'll look at the broad patterns revealed by your assessment. You'll discover the
fundamen yoUwpersonality type and how these key aspects of who you are can point you to a satisfying
eer.



You're a Persuasive Idealist

You are concerned with being true to your values and living authentically. For you, work is an opportunity to
express what is important and meaningful to you. You are deeply in touch with your ideas and emotions, and want
a career that allows you to connect with a larger purpose.

You are a naturally empathic person and want a job that allows you to feel that you are contributing orld in
a positive way. You easily sense suffering, and thus you are deeply motivated to bring peace and heauty to
people around you.

You tend to be insightful and introspective. You are interested in exploring complex is
have a personal or moral impact. You can easily see how things could be improved

your part in making the world a better place.

lly when they
ivated to do

You are drawn to work that allows you to increase your influence and prg
your point of view and see the impact of your ideas on the world aro y
others be motivated by your ideas.

ou like to persuade others to
enjoy being a leader and having

How you think and solve problems

The chart below describes how you process informati
read this chart and the other charts in this section, look a
particular style is a better fit for you. Smaller s indicate

pproach the problem-solving process. To
size of each quadrant. A larger area indicates that a
the style is not a very good fit.

Some of your charts will show a clear prefe
even three patterns. Where you have nearly eq
patterns may describe you equally Wll.

s for two or more patterns, you can expect that both

HUMANITARIA INNOVATOR

Driven to make the
better place.

Likes to solve complex,
rational problems. Uses

imaginative analytical skills to come up
with insightful with innovative ways to
meani oble improve logical systems.
C ER PRAGMATIST

ants t¢ be of service to Wants to ensure accuracy

refers to work
within established
institutions to find ways to
maintain stability and
security for both self and
others.

and efficiency. Enjoys
working within structured,
logical systems to
accomplish practical, real-
world goals.



How you get motivated

This chart shows how you are motivated in your work, including the factors that drive you to work as well as your
overall level of motivation to work.

AMBITIOUS

Desires achievement and
willing to work hard to get
it. Seeks status and
financial rewards.
Persistent in working
toward success.

EXCITABLE

Motivated by achievement,
but easily distracted.
Excited by the prospect of
success but may have
trouble sticking with
projects long enough to
achieve it.

How you interact with others

This chart describes your approach in relati#gto o

interactions as well as how others may se&gou

GREGARIOUS

Is friendly and amiable.
Likes to be congenial w
coworkers and is 0

he

colleague.
social events
relatiopghi

€ ad KRind. Tends to
e quiet’and reserved, but
ates having
amicable, supportive
relationships with
colleagues.

N
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DUTIFUL

eed for
achievement. Prefers to
keep life simple and low-
key. Prefers work that is
easy to accomplish and
offers a minimum of stress
and hassle.

rs. It shows what you need from your interpersonal

l
I

DOMINANT

Blunt and dominant. Enjoys
working with others but
does not need to be liked.
Tends to take command of
situations and enjoys
competition.

INDEPENDENT

Reserved and aloof. Tends
to avoid personal
relationships in the office,
preferring to focus on the
work. Wants to be judged
on competence, not
popularity.



How you communicate

This chart describes how you communicate your thoughts, experiences, and ideas to others. Your pattern reflects
the information you choose to communicate as well as your style in doing so.

INSPIRING

Enjoys expressing ideas
and vision. Loves to
brainstorm and discuss
possibilities. Focuses on
big-picture ideas and
innovative goals for the

future.
INSIGHTFUL bE
Thinks deeply before Communicates when

speaking, then shares
carefully considered

necessary to convey
specific information.
insights. Interested in Dislikes chitchat. Prefers
theories, patterns, and fact-based, purposeful

interpretations. @ discussions that move a
project along.

How you contribute to a team

This chart describes your style in working am, including the roles you typically take on and your
contributions to the team effort.

COOPERATOR V TASKMASTER

Wants all team membe Focused on organization,
to feel included in i clarity, and achieving
outstanding results. Stays
focused on stated goals
with minimal attention to
relationships.

share achieve

PA IMPROVISER
n&d to Jumps in to solve logical
relationfnips. Is less problems. Focused on
f on the end useful action and quick
product; prioritizes an results. Acts
enjoyable and cooperative spontaneously without
process. waiting for others to keep

up.



How you manage tasks and projects

This chart describes your style in approaching tasks and activities. Your pattern shows which type of tasks are
most likely to appeal to you and take advantage of your strengths.

DIRECTOR INSPECTOR

Has big, complex ideas
and formulates plans to
put them into action.
Persistent and determined.
Pursues ambitious goals.

VISIONARY

Most excited when
generating possibilities
and ideas; less interested
in implementation. Likes

Preters clear-cut tasks that
can be completed in a
short time frame. Dislikes

‘
-
I R
%
starting projects more than long-term projects.
finishing them.

Making the Most of Your Pers

Everyone has their own set of strengths andéveakngsses. Career success does not come from being good at
everything; rather, it comes from being a at you excel at so that you can take advantage of your
strengths when you choose a career. Equall
roles that you do not have an aptitide for.

Let's look now at some of hs n capitalize on in your career, as well as some of the weak spots
you should be aware of

X



Your personal strengths

* You are imaginative and forward-thinking, and talented at envisioning the future. You do not mind
venturing into unknown territory and are enthusiastic about change and innovation. You are excellent at
thinking abstractly, coming up with new ideas, and using your creativity to solve complex problems.

people. You cooperate with others and look for compromise when you can, but you are car
sacrifice your own chances for success and advancement. You are able to get along wit

Because you can be productive in both an independent mode and a social
well to a variety of work environments and activities.

to ut from working too much,
ontgmeous, and function well in

unpredictable work environments.

* You are highly attuned to danger and risk, and
are a naturally wary person and approach the wx
potential pitfalls that others may not have conside
skepticism when others are being ove#f;y optimistic.

oblems that other people overlook. You
Bn. You have a talent for pointing out
s, and you can often contribute a healthy dose of

Your potential challenges

ed a balance of time spent with others, and time spent on your own. Jobs that require too much of
on or the other may drain your energy.

* You generally need a good deal of creativity and variety in your work to stay engaged. You may become
bored and frustrated with work that is routine or repetitive.

* You are highly sensitive to stress and may become anxious or depressed easily. You will do best in a calm,
relaxed work environment that doesn't expose you to situations that you find stressful.



Your Career Interests

This section shows your top career interest areas. There are 6 total interest areas, each with its own set of typical
work tasks, roles, and values. Some of these interest areas will appeal to you, while others will be less attractive.
Choosing a career which is a good match for your interest profile ensures that you enjoy your daily work and get
satisfaction out of your accomplishments.

Building .8
Thinking .6

Helping

85

Persuading

Organizing

The Six Interest Areas

ines, or physical skill. Builders like working with
with plants and animals, and working outdoors.

Building

Thinking h, and intellectual inquiry. Thinkers like working with ideas

Creating

Helping

Persuadin ing’jobs involve leading, motivating, and influencing others. Persuaders like working in
of power to make decisions and carry out projects.

Organ anizing jobs involve managing data, information, and processes. Organizers like to work in

structured environments to complete tasks with precision and accuracy.



Your Top Interests

Your top interest area is Persuading, which indicates that you are driven to lead, influence, motivate, and direct
other people. You are interested in making your mark on the world by impacting the perspectives and decisions of
others. You enjoy feeling powerful and important, and want to lead the way.

Top Job Tasks Your Core Values Key Personality Traits
* Managing * Influence * Assertive
» Deciding » Leadership * Energetic
» Strategizing » Risk-Taking * Confid
» Selling * Achievement e Ambi
* Motivating * Initiative

Because you are a Persuader, you will often gravitate to roles that allow you to sell
projects, or initiatives. You will find a natural home in the business world, but

for engaging with others. They
Im some with their aggressive

Sample Jobs for Persuaders Areas of Study for Persuaders

e Executive ¢ Business Administration

» Attorney . rketing * Marketing or Advertising

* Public Relations Entrepreneurship Hospitality

. * Management Real Estate

. * Public Relations Political Science

. * Legal Communications

. * Politics Law

. * Real Estate Organizational Psychology

interest area is Creating, indicating that you will be interested in using your creative talents and
rself artistically through your work. You are tuned into aesthetics and seek work that allows you to
nsory experiences. You may enjoy art, music, drama, architecture, or literature, and like work that
o feel an element of your own creative expression. You value activities that allow you to use your

To satisfy your interest in Creating, look for a career that allows you freedom to express yourself. You will be
happiest when you can imagine, envision, experiment, and create. You are interested in developing your own

unique point of view and putting your personal spin on what you do.



Careers to Explore

In this section, we'll show you the top careers that match your interest profile. There are a few things to keep in
mind as you read over these career suggestions:

labor market and are careers that many people will recognize, like lawyer or physician. However, m e have
jobs that don't exactly fit any of the descriptions listed here. You might end up with a job that comhi

your career path.

2. Your individuality is key. The careers in this section are listed generally by hau bur interest profile.

However, you should not assume that the first career on the list is the besigfa Or Y 2t the second career

listed is the second-best, and so on. You may find careers that spark yo anywhere on this list. You may

also see several careers that do not interest you at all. This is norm ot mean that your results are not
accurate! Everyone is unique, and even someone with an identic to yours will have different

inclinations, passions, and preferences. So while this assessm
give you some good ideas to get started, the ultimate choi

exactly which career will be perfect for you,
the best way to think of this list is as a starting point fory areer research. You can use this list to get ideas of
ead more ab&)t each career that interests you, do real-world

inde field), and evaluate each career according to your own

our report, but for now, just read over this list with an

personal criteria. We'll discuss this in mor
open mind. See if any career ideas stand out
inspection.

With that in mind, let's loo



Your Top Career Matches

This list includes the careers that best match your interest profile. For more information about any career, click the

Read More link on the bottom right of the career listing. This will open a new window with a full description of that
career.

Advertising and Advertising, promotions, and marketing managers plan progra

Promotions Manager agents, and financial staff members.

CREATING, PERSUADING Advertising, promotions, and marketing managers typid(*!
Average Earnings: $135,900 » Work with department heads or staff to dig
budgets and contracts, marketing plangyand the
Projected Growth: 8% advertising media
» Plan promotional campaigns su C
giveaways
» Plan advertising campaigns, which media to advertise in,
such as radio, televisio i e media, and billboards

which are s n advertisement
+ Initiate magfe s and analyze their findings to
arket opportunities for businesses

h clients to provide marketing or related advice
ising of advertising, promotions, and marketing staff and

Public Relatio
Manager

Public relations managers plan and direct the creation of material that will
enhance the public image of their employer or client. Fundraising managers
coordinate campaigns that bring in donations for their organization.

Public relations managers typically do the following:

» Develop their organization’s or client’s corporate image and identity

 Identify audiences and determine the best way to reach them

« Designate an appropriate spokesperson or information source for
media inquiries

* Help clients communicate effectively with the public

» Write press releases and prepare information for the media

» Assist and inform an organization’s executives and spokespeople

» Devise advertising and promotion programs

» Assign, supervise, and review the activities of staff


https://www.truity.com/career-profile/advertising-and-promotions-manager
https://www.truity.com/career-profile/public-relations-manager

Art Director

CREATING, PERSUADING
Average Earnings: $94,220

Projected Growth: 1%

Producer or Director

CREATING, PERSUADING
Average Earnings: $74,420

Projected Growth: 5%

Art directors are responsible for the visual style and images in magazines,
newspapers, product packaging, and movie and television productions. They
create the overall design and direct others who develop artwork or layouts.

Art directors typically do the following:

script to entertain or ig

Determine how best to represent a concept visually
Determine which photographs, art, or other design elements to use
Develop the overall look or style of a publication, an advertisi
campaign, or a theater, television, or film set

staff
Review and approve designs, artwork, photograg
developed by other staff members

Talk to clients to develop an artistic apprg
Coordinate activities with other artisti
Develop detailed budgets and timeline
Present designs to clients for a |

s, television shows, live theater,
ductions. They interpret a writer's

; '@ atbedothe following:

the design and financial aspects of a production
roduction process, including performances, lighting, and

pict

the postproduction process, including editing, special
efffets, music selection, and a performance’s overall tone

sure that a project stays on schedule and within budget
Promote finished works or productions through interviews,
advertisements, and film festivals


https://www.truity.com/career-profile/producer-or-director
https://www.truity.com/career-profile/art-director

Musician or Singer

CREATING, PERSUADING
Average Earnings: $63,210

Projected Growth: 0%

Editor
CREATING, PERSUADING
Average Earnings: $61,370

Projected Growth: -3%

Musicians and singers play instruments or sing for live audiences and in
recording studios. They perform in a variety of styles, such as classical, jazz,
opera, hip-hop, and rock.

Musicians and singers typically do the following:

Editors plan, review, and revise conte

Editors typically do the followi

Perform music for live audiences and recordings

Audition for positions in orchestras, choruses, bands, and other types
of music groups

Practice playing instruments or singing to improve their ique
Rehearse to prepare for performances

Find and book locations for performances or concsg g
(2 d

Travel, sometimes great distances, to performag
Promote their careers by maintaining a website ¢
presence or by doing photo shoots and i

Read more >>

icati

Read content and
errors
Rewrite text i readers to understand

ling, pehctuation, and grammatical

writers to decide what to publish
0 help their ideas and stories succeed

Approve final versions submitted by staff

Read more >>


https://www.truity.com/career-profile/editor
https://www.truity.com/career-profile/musician-or-singer

Public Relations
Specialist

CREATING, HELPING,
PERSUADING

Average Earnings: $61,150

Projected Growth: 6%

Fundraiser

CREATING, PERSUADING,
ORGANIZING

Average Earnings: $57,970

Projected Growth: 9%

4
S

Public relations specialists create and maintain a favorable public image for
the organization they represent. They craft media releases and develop social
media programs to shape public perception of their organization and increase
awareness of its work and goals.

Public relations specialists typically do the following:

» Write press releases and prepare information for the media

* Respond to information requests from the media

* Help clients communicate effectively with the public

* Help maintain their organization’s corporate image and denti

+ Draft speeches and arrange interviews for an orgapi
executives

» Evaluate advertising and promotion programs t
they are compatible with their organizatiog

» Evaluate public opinion of clients thro

Fundraisers organize events and ca o raise money and other kinds

y may design promotional materials
ork, goals, and financial needs.

campaigns or events to solicit donations
rds of donor information

c E e that all legal reporting requirements are satisfied


https://www.truity.com/career-profile/fundraiser
https://www.truity.com/career-profile/public-relations-specialist

Interior Designer

CREATING, PERSUADING
Average Earnings: $56,040

Projected Growth: 4%

Advertising Sales
Agent

CREATING, PERSUADING,
ORGANIZING

Average Earnings: $53,310

Projected Growth: -2%

Interior designers make indoor spaces functional, safe, and beautiful by
determining space requirements and selecting essential and decorative
items, such as colors, lighting, and materials. They must be able to draw, read,
and edit blueprints. They also must be aware of building codes, inspection
regulations, and other considerations, such as accessibility standards.

Interior designers typically do the following:

« Search for and bid on new projects

+ Determine the client’s goals and requirements for the proj

» Consider how the space will be used and how people mo
through the space

» Sketch preliminary design plans, including electri
layouts

» Specify materials and furnishings, such as/lighti {rniture, wall
finishes, flooring, and plumbing fixture

+ Create atimeline for the interior desig
costs

* Place orders for materials and
elements

* Oversee construction a
contractors to imple

+ Visit the site after t
satisfied

d vartition

estimate project
ation of the design
e with general building

d specifications for the project
plete, to ensure that the client is

ales agents;Qiiso called advertising sales representatives, sell
adverti spage to businesses and individuals. They contact potential
les presentations, and maintain client accounts.

Advertisin gents typically do the following:

» Locate and contact potential clients to offer their firm's advertising
ices

« WExplain to clients how specific types of advertising will help promote
their products or services in the most effective way

» Provide clients with estimates of the costs of advertising products or
services

* Process all correspondence and paperwork related to accounts

» Prepare and deliver sales presentations to new and existing clients

« Inform clients of available options for advertising art, formats, or
features and provide samples of previous work for other clients

» Deliver advertising or illustration proofs to clients for approval

» Prepare promotional plans, sales literature, media kits, and sales
contracts

» Recommend appropriate sizes and formats for advertising


https://www.truity.com/career-profile/advertising-sales-agent
https://www.truity.com/career-profile/interior-designer

Graphic Designer

CREATING, PERSUADING
Average Earnings: $52,110

Projected Growth: 3%

Music Director or
Composer

CREATING, HELPING,
PERSUADING

Average Earnings: $51,670

Projected Growth: 1%

Graphic designers create visual concepts, using computer software or by
hand, to communicate ideas that inspire, inform, and captivate consumers.
They develop the overall layout and production design for applications such
as advertisements, brochures, magazines, and reports.

Graphic designers typically do the following:

groups during performance
arrange original musicg

Meet with clients or the art director to determine the scope of a
project

Use digital illustration, photo editing software, and layout areto
create designs

Create visual elements such as logos, original ima
illustrations to help deliver a message
Design layouts, including selection of colors, i
Present design concepts to clients or art disag
Incorporate changes recommended by/£iients 0
final designs

Review designs for errors beforeagiati

or publig

,le rchestras and other musical
sessions. Composers write and

Augition new performers or assist section leaders with auditions
ctice conducting to improve their technique
Meet with potential donors and attend fundraisers


https://www.truity.com/career-profile/music-director-or-composer
file:///tmp/%5Bcareer_read_more%5D

Actor

CREATING, PERSUADING
Average Earnings: $42,490

Projected Growth: 1%

Announcer

CREATING, PERSUADING
Average Earnings: $31,990

Projected Growth: -5%

Actors express ideas and portray characters in theater, film, television, and
other performing arts media. They interpret a writer’s script to entertain or
inform an audience.

Actors typically do the following:

Read scripts and meet with agents and other professionals before
accepting a role

Audition in front of directors, producers, and casting directo
Research their character’s personal traits and circumsta

portray the characters more authentically to an audienc

Memorize their lines
Rehearse their lines and performance, including or in front of
the camera, with other actors

Discuss their role with the director, produg
improve the overall performance of the
Perform the role, following the directo

s and may provide commentary or
opics. Some act as masters of

C ent on important news stories

ovide commentary for the audience during sporting events, at
parades, and on other occasions
Select program content
Introduce upcoming acts and guide the audience through the
entertainment
Make promotional appearances at public or private events


https://www.truity.com/career-profile/announcer
https://www.truity.com/career-profile/actor

Barber, Hairdresser, Or' Barbers, hairstylists, and cosmetologists provide haircutting, hairstyling, and a

Cosmetologist

CREATING, HELPING,
PERSUADING

Average Earnings: $26,270

Projected Growth: 8%

Sales Manager

PERSUADING
Average Earnings: $126,640

Projected Growth: 5%

4
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range of other beauty services.

Barbers, hairstylists, and cosmetologists typically do the following:

* Inspect and analyze hair, skin, and scalp to recommend treatment
» Discuss hairstyle options

* Wash, color, lighten, and condition hair

« Chemically change hair textures

+ Cut, dry, and style hair

* Receive payments from clients

+ Clean and disinfect all tools and work areas

Read more >>

Sales managers direct organizations' sales tea
analyze data, and develop training progr
representatives.

e the profitability of products and services
r special pricing plans
quire new customers or clients through direct

Read more >>


https://www.truity.com/career-profile/sales-manager
https://www.truity.com/career-profile/barber-hairdresser-or-cosmetologist

Judge or Hearing
Officer

HELPING, PERSUADING
Average Earnings: $120,090

Projected Growth: 3%

Human Resources
Manager

HELPING, PERSUADING
Average Earnings: $116,720

Projected Growth: 7%

Judges and hearing officers apply the law by overseeing the legal process in
courts. They also conduct pretrial hearings, resolve administrative disputes,
facilitate negotiations between opposing parties, and issue legal decisions.

Judges and hearing officers typically do the following:

Research legal issues
Read and evaluate information from documents, such as motions,
claim applications, and records

Preside over hearings and listen to and read arguments
parties

Determine if the information presented supports t
dispute
Decide if the procedure is being conducted acc
law

Apply laws or precedents to reach judg
between parties

Write opinions, decisions, and i
and disputes

ents ant

regard

ources issues, such as equal employment opportunity and sexual
arassment
Coordinate and supervise the work of specialists and support staff
Oversee an organization’s recruitment, interview, selection, and hiring
processes
Handle staffing issues, such as mediating disputes and directing
disciplinary procedures


https://www.truity.com/career-profile/human-resources-manager
https://www.truity.com/career-profile/judge-or-hearing-officer

Training or Training and development managers plan, coordinate, and direct skills- and
knowledge-enhancement programs for an organization’s staff.

Development Manager
HELPING, PERSUADING Training and development managers typically do the following:
Average Earnings: $113,350 » Oversee training and development staff
_ + Assess employees’ needs for training
Projected Growth: 8% « Align training with the organization’s goals

+ Create and manage training budgets
» Develop and implement training programs
* Review and select training materials from a variety g

» Teach training methods and skills to instructor
» Evaluate the effectiveness of training pro n

Top Executive

PERSUADING
Average Earnings: $104,690

Projected Growth: 6%

« “ldentify places to cut costs and to improve performance, policies, and
programs


https://www.truity.com/career-profile/top-executive
https://www.truity.com/career-profile/training-or-development-manager

Postsecondary Postsecondary education administrators oversee student services,
academics, and faculty research at colleges and universities. Their job duties

Education vary depending on the department in which they work, such as admissions,
Administrator student affairs, or the registrar’s office.
HELPING, PERSUADING Postsecondary education administrators who work in admissions decide
which applicants should be admitted to the school. They typically do the

Average Earnings: $95,410 following:
Projected Growth: 7% + Determine how many students to admit to the school

* Meet with prospective students and encourage them toapply

* Review applications to determine which students be adm

* Analyze data about applicants and admitted st

pervise social

Social or Community Social and community service managers coor¢
age workers who

S ice M service programs and community organizgiions
crvice Manager provide social services to the public.

HELPING, PERSUADING Social and community service mapna cally do the following:

Average Earnings: $67,150 *  Work with communi s afi@gother stakeholders to identify

necessary program
Projected Growth: 13% « Oversee admipi

4
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https://www.truity.com/career-profile/social-or-community-service-manager
https://www.truity.com/career-profile/postsecondary-education-administrator

Training or
Development
Specialist

HELPING, PERSUADING
Average Earnings: $61,210

Projected Growth: 9%

Multimedia Artist or
Animator

CREATING

Average Earnings: $75,270

Projected Growth: 4%

Training and development specialists help plan, conduct, and administer
programs that train employees and improve their skills and knowledge.

Training and development specialists typically do the following:

« Assess training needs through surveys, interviews with employees, or
consultations with managers or instructors

» Design and create training manuals, online learning mo
course materials

* Review training materials from a variety of source
appropriate materials

+ Deliver training to employees using a variety of |
techniques

e Perform administrative tasks such as
classes, setting up systems an
enrollment

n (images that appear to move)
ith am of animators and artists to create a movie, game, or

anifration
it animation and effects on the basis of feedback from directors,
other animators, game designers, or clients
* Meet with clients, other animators, games designers, directors, and
other staff (which may include actors) to review deadlines and
development timelines


https://www.truity.com/career-profile/multimedia-artist-or-animator
https://www.truity.com/career-profile/training-or-development-specialist

Writer or Author

CREATING
Average Earnings: $63,200

Projected Growth: 0%

Interpreter or
Translator
CREATING, HELPING
Average Earnings: $51,830

Projected Growth: 19%

Writers and authors develop content for various types of media, including
advertisements; blogs; books; magazines; and movie, play, and television
scripts.

Writers and authors typically do the following:

» Choose subjects that interests readers
» Write fiction or nonfiction scripts, biographies, and other formats
» Conduct research to get factual information and authentic
» Write advertising copy for newspapers, magazines, broa

the Internet
* Present drafts to editors and clients for feedback ﬁ

»  Work with editors and clients to shape material5

Read more >>

Interpreters and translators convert informatiofAfrom one finguage into
another language. Interpreters work in Owlign langdage; translators
work in written language.

Interpreters and translators typicgly ollowing:

lang®age to equivalent concepts in

Read more >>


https://www.truity.com/career-profile/interpreter-or-translator
https://www.truity.com/career-profile/writer-or-author

Emergency
Management Director

HELPING, PERSUADING
Average Earnings: $74,590

Projected Growth: 5%

Registered Nurse

HELPING, ORGANIZING
Average Earnings: $73,3

Projected Growth: 12

Emergency management directors prepare plans and procedures for
responding to natural disasters and other emergencies. They also help lead
the response during and after emergencies, often in coordination with public
safety officials, elected officials, nonprofit organizations, and government
agencies.

Emergency management directors typically do the following:

Meet with public safety officials, private companies, an
public to get recommendations regarding emergen

staff, volunteers, and other responders
Coordinate the sharing of resources and egui
community and across communities to
emergency

Prepare and analyze damage asse
emergencies

Review emergency plans of

responses, and rec

repost
Review local erm i

s plans and revise them if

ssess patients’ conditions

Record patients’ medical histories and symptoms

Observe patients and record the observations

Administer patients’ medicines and treatments

Set up plans for patients’ care or contribute information to existing
plans

Consult and collaborate with doctors and other healthcare
professionals

Operate and monitor medical equipment

Help perform diagnostic tests and analyze the results

Teach patients and their families how to manage illnesses or injuries
Explain what to do at home after treatment


https://www.truity.com/career-profile/registered-nurse
https://www.truity.com/career-profile/emergency-management-director

Arbitrator, Mediator,
or Conciliator
HELPING, PERSUADING
Average Earnings: $63,930

Projected Growth: 8%

High School Teacher

CREATING, HELPING,
PERSUADING

Average Earnings: $61,600

Projected Growth: 4%

Arbitrators, mediators, and conciliators facilitate negotiation and dialogue
between disputing parties to help resolve conflicts outside of the court

system.

Arbitrators, mediators, and conciliators typically do the following:

Facilitate communication between disputants to guide parties toward
mutual agreement

Clarify issues, concerns, needs, and interests of all parties i
Conduct initial meetings with disputants to outline the ar,
process

Settle procedural matters such as fees, or determi
witness numbers and time requirements
Set up appointments for parties to meet for me
Interview claimants, agents, or witnesse =] rmation about
disputed issues

Prepare settlement agreements for dis Jn
Apply relevant laws, regulations ieSQar precgiients to reach
conclusions

dents for life after graduation. They
as skills that students will need to attend

Grgfte students’ assignments and exams

mmunicate with parents about students’ progress
Work with individual students to challenge them and to improve their
abilities
Prepare students for standardized tests required by the state
Develop and enforce classroom rules and administrative policies
Supervise students outside of the classroom—for example, during
lunchtime or detention


https://www.truity.com/career-profile/high-school-teacher
https://www.truity.com/career-profile/arbitrator-mediator-or-conciliator

Special Education
Teacher

CREATING, HELPING
Average Earnings: $61,030

Projected Growth: 3%

Special education teachers work with students who have learning, mental,
emotional, or physical disabilities. They adapt general education lessons and
teach various subjects to students with mild to moderate disabilities. They
also teach basic skills to students with severe disabilities.

Special education teachers typically do the following:

+ Assess students’ skills and determine their educational needs

» Adapt general lessons to meet students’ needs

+ Develop Individualized Education Programs (IEPs) for ea dent
« Plan activities that are specific to each student’s abilitie

one

» Implement IEPs, assess students’ performance,
progress

* Update IEPs throughout the school yes
and goals

» Discuss students’ progress with s
and administrators

* Supervise and mentor teache
with disabilities

* Prepare and help st
school to life outsid

afints who work with students

from grade to grade and from

Middle School Teacher Middle school teache ucate students, typically in sixth through eighth

CREATING, HELPING
Average Earnings: $59,660

Projected Growth: 3%

grade. Mi rs help students build on the fundamentals

sson plans to teach students a subject

» Asgpss students to evaluate their abilities, strengths, and weaknesses
ch lessons they have planned to an entire class or to smaller

groups

Grade students’ assignments and exams

Communicate with parents or guardians about their child’s progress

Work with students individually to help them overcome specific

learning challenges

Prepare students for standardized tests required by the state

Develop and enforce classroom rules

Supervise students outside of the classroom—for example, during

lunchtime or detention


https://www.truity.com/career-profile/middle-school-teacher
https://www.truity.com/career-profile/special-education-teacher

Kindergarten or
Elementary School
Teacher

CREATING, HELPING
Average Earnings: $59,420

Projected Growth: 3%

School or Career
Counselor

HELPING

Average Earnings: $57,040

Projected Growth: 8%

Kindergarten and elementary school teachers instruct young students in
basic subjects, such as math and reading, in order to prepare them for middle
school.

Kindergarten and elementary school teachers typically do the following:

» Create lesson plans to teach students subjects, such as reading,
science, and math

+ Teach students how to interact with others

» Observe students to evaluate their abilities, strengths, and
weaknesses

« Instruct an entire class or smaller groups of st

* Grade students’ assignments

« Communicate with parents or guardian 3

learning challenges
» Prepare students for standar
» Develop and enforce classrq ildren proper
behavior
« Supervise children outgfie of the
lunchtime or reces

assroom—for example, during

School counselors udents®develop the academic and social skills that

Career counselors help people develop skills,

ents, interviews, and individual planning
e | ify issues that affect school performance, such as poor
assroom attendance rates

» Help students understand and overcome social or behavioral
problems through classroom guidance lessons and counseling

* Counsel individuals and small groups on the basis of student and
school needs

*  Work with students to develop skills, such as organizational and time
management abilities and effective study habits

» Help students create a plan to achieve academic and career goals

+ Collaborate with teachers, administrators, and parents to help
students succeed

» Teach students and school staff about specific topics, such as
bullying, drug abuse, and planning for college or careers after
graduation

* Maintain records as required

» Report possible cases of neglect or abuse and refer students and
parents to resources outside the school for additional support


https://www.truity.com/career-profile/school-or-career-counselor
https://www.truity.com/career-profile/kindergarten-or-elementary-school-teacher

Teacher, Adult Literacy Adult literacy and high school equivalency diploma teachers instruct adults in

or Remedial Education

CREATING, HELPING,
PERSUADING

Average Earnings: $54,350

Projected Growth: -10%

Probation Officer or
Correctional
Treatment Specialist

HELPING, PERSUADING,
ORGANIZING

Average Earnings: $54,290

Projected Growth: 3%

basic skills, such as reading, writing, and speaking English. They also help
students earn their high school equivalent diploma.

Adult literacy and high school equivalency diploma teachers typically do the
following:

» Plan and teach lessons to help students gain the knowledge and
skills needed to earn their high school equivalent diploma

+ Adapt teaching methods based on students’ strengths a
weaknesses

« Emphasize skills that will help students find jobs, s
English words and common phrases used in the

» Assess students for learning disabilities

* Monitor students’ progress

» Help students develop study skills

» Connect students to other resources i nity, such as job
placement services

learnin
e

Probation officers and corr nal tm pecialists provide social

services to assist in rehabil i@ law gffenders in custody or on probation
or parole.

Probation officers a rectional treatment specialists typically do the
following:

with probationers and parolees, their friends, and their
office or at a residence to assess progress
ationers and parolees to determine the best course of

est offenders for drugs and offer substance abuse counseling

« Complete prehearing investigations and testify in court regarding
offender’s backgrounds
» Write reports and maintain case files on offenders


https://www.truity.com/career-profile/probation-officer-or-correctional-treatment-specialist
https://www.truity.com/career-profile/teacher-adult-literacy-or-remedial-education

Social Worker Social workers help people solve and cope with problems in their everyday
lives. Clinical social workers also diagnose and treat mental, behavioral, and
emotional issues.

HELPING, PERSUADING Social workers typically do the following:
Average Earnings: $50,470 * Identify people and communities in need of help
' » Assess clients’ needs, situations, strengths, and support networks to

* Help clients adjust to changes and challenges in their liv h as
iliness, divorce, or unemployment

* Research, refer, and advocate for community reso :’

such as

stamps, childcare, and healthcare to assist and i client’s
well-being

* Respond to crisis situations such as child
emergencies

* Follow up with clients to ensure that t

* Maintain case files and records

» Develop and evaluate progragf:
client needs are met

* Provide psychotherap

mental health
have improved

ensure that basic

Mental Health Marriage and famj 5 ople manage problems with their
. family and other re :

Counselor or Marriage

and Family Therapist

HELPING Marri mily therapists typically do the following:

Average Earnings: $49,610 . clients to discuss their emotions and experiences

Help
Projected Growth: 22% thafPlife, such as divorce and layoffs
ide clients through the process of making decisions about their
future
» Help clients develop strategies and skills to change their behavior and
to cope with difficult situations
» Refer clients to other resources or services in the community, such as

nts process their reactions and adjust to difficult changes in

support groups or inpatient treatment facilities
» Complete and maintain confidential files and mandated records


https://www.truity.com/career-profile/mental-health-counselor-or-marriage-and-family-therapist
https://www.truity.com/career-profile/social-worker

Recreational Therapist Recreational therapists plan, direct, and coordinate recreation-based
treatment programs for people with disabilities, injuries, or illnesses. These
therapists use a variety of modalities, including arts and crafts; drama, music,
and dance; sports and games; aquatics; and community outings to help
maintain or improve a patient’s physical, social, and emotional well-being.

CREATING, HELPING
Average Earnings: $48,220

Projected Growth: 7%

Preschool or Childcare
Center Director

HELPING, PERSUADING,
ORGANIZING

Average Earnings: $48,210

Projected Growth: 7%

Recreational therapists typically do the following:

Preschool and chil€

Assess patients’ needs using observation, medical records,
discussions with other healthcare professionals, patients
and patients

Develop treatment plans and programs that meet p
interests

Plan and implement interventions to support t
or her goals

Engage patients in therapeutic activitieg
and community outings

independent
Teach patients about ways
Document and analyze
Evaluate interventio

ablish policies and communicate them to staff and parents
evelop educational programs and standards

Maintain instructional excellence

Assist staff in communicating with parents and children

Meet with parents and staff to discuss students’ progress

Prepare budgets and allocate program funds

Ensure that facilities are maintained and cleaned according to state
regulations


file:///tmp/%5Bcareer_read_more%5D
https://www.truity.com/career-profile/recreational-therapist

Health Educator or Health educators teach people about behaviors that promote wellness. They
. develop and implement strategies to improve the health of individuals and

Communlty Health communities. Community health workers provide a link between the

Worker community and healthcare professionals. They develop and implement
strategies to improve the health of individuals and communities. They collect
data and discuss health concerns with members of specific populations or
communities. Although the two occupations often work together,
responsibilities of health educators and community health workers ar

distinct.
HELPING, PERSUADING Community health workers typically do the following:
Average Earnings: $46,910 + Assess the health needs of the people and comm cthey ser
+ Develop programs, materials, and events to teaghi peopl’about health
Projected Growth: 11% topics

» Teach people how to manage existing he
» Evaluate the effectiveness of programga
» Help people find health services or infd
* Provide training programs for ¢ i
health professionals
* Supervise staff who impl
+ Collect and analyze d
improve programs
» Advocate for improv
health

education programs
out a particular community and

rces and policies that promote

Preschool Teacher Preschogffteachers educate and care for children younger than age 5 who
red kindergarten. They teach language, motor, and social

CREATING, HELPING rs typically do the following:

Average Earnings: $30,520 children basic skills such as identifying colors, shapes,
' mbers, and letters
Projected Growth: 7% «  Work with children in groups or one on one, depending on the needs

of children and on the subject matter

* Plan and carry out a curriculum that focuses on different areas of
child development

« Organize activities so children can learn about the world, explore
interests, and develop skills

» Develop schedules and routines to ensure children have enough
physical activity and rest

» Watch for signs of emotional or developmental problems in each
child and bring them to the attention of the child’s parents

» Keep records of the children’s progress, routines, and interests, and
inform parents about their child’s development


https://www.truity.com/career-profile/preschool-teacher
https://www.truity.com/career-profile/health-educator-or-community-health-worker

Recreation Worker

HELPING, PERSUADING
Average Earnings: $26,350

Projected Growth: 8%

Child Care Worker

CREATING, HELPING
Average Earnings: $24,230

Projected Growth: 2%

4
S

Recreation workers design and lead activities to help people stay active,
improve fitness, and have fun. They work with groups in summer camps,
fitness and recreational sports centers, nursing care facilities, nature parks,
and other settings. They may lead such activities as arts and crafts, sports,
music, dramatics, or games.

Recreation workers typically do the following:

« Plan, organize, and lead activities for groups or recreation ce
« Explain the rules of activities and instruct participants at

skill levels
» Enforce safety rules to prevent injury
« Modify activities to suit the needs of specific gr as seniors

* Administer basic first aid if needed
* Organize and set up the equipment that i
activities

Childcare workers attend to the basit of Ut children, such as dressing,

younger children prepare for
mework.

activities or implement a curriculum that allows children to
e world and explore their interests

»  Watsh for signs of emotional or developmental problems in children
bring potential problems to the attention of parents or guardians
« YKeep records of children’s progress, routines, and interests


https://www.truity.com/career-profile/child-care-worker
https://www.truity.com/career-profile/recreation-worker

Bartender

HELPING, PERSUADING
Average Earnings: $23,680

Projected Growth: 8%

Teacher Assistant

HELPING, ORGANIZING
Average Earnings: $22,920

Projected Growth: 4%

Bartenders mix drinks and serve them directly to customers or through wait

staff.

Bartenders typically do the following:

Greet customers, give them menus, and inform them about daily
specials

Take drink orders from customers

Pour and serve wine, beer, and other drinks and beverages

Mix drinks according to recipes

Check the identification of customers to ensure that they are o al
drinking age

Clean bars, tables, and work areas
Collect payments from customers and return ch
Manage the operation of the bar, and ord
bar supplies
Monitor the level of intoxication of cus

Read more >>

her to give students additional

Supervise students outside of the classroom, such as between
es, during lunch and recess, and on field trips

C
: Read more >>


https://www.truity.com/career-profile/teacher-assistant
https://www.truity.com/career-profile/bartender

Waiter or Waitress Waiters and waitresses take orders and serve food and beverages to
customers in dining establishments.

HELPING, PERSUADING, Waiters and waitresses typically do the following:

ORGANIZING
Average Earnings: $22,890

Projected Growth: 6%

Greet customers, present menus, and explain daily specials to
customers

Answer questions related to the menu and offer item suggestions
Take food and beverage orders from customers
Relay food and beverage orders to the kitchen staff
Prepare drinks and food garnishes

Carry trays of food or drinks from the kitchen to
Remove dirty dishes and glasses, and clean tak
finish meals

Prepare itemized checks and take paymg
Set up dining areas, refill condiments, 3

Read more >>


https://www.truity.com/career-profile/waiter-or-waitress

Choosing the Right Career

Now that you've reviewed some possible careers, you may be wondering where to go next. Perhaps your list of
suggested careers seems overwhelming and confusing. Perhaps you saw some career ideas that sounded
interesting, but you're not sure how to proceed, or how to decide which is really best for you. This section is
designed to give you a roadmap that you can use to navigate forward as you explore your career possibili

exploration. You've already taken the first step by assessing your interests, but now the tas
knowledge and translate it into a game plan for exploring your career options.

The first step is to clearly understand your criteria for the career path you seek. Yo
which career is right for you, but you do need to know what you are looking fgQ

are based on your interest profile, but you will probably ﬁ S
v Q

actors that are most important to you. Many of these factors
t some will be unique to you. This section will provide you with



Below, you will see a list of the factors that are most likely to be important to you in a career. Generally, if a career
has all or most of these factors, you will find the day-to-day work satisfying. As you explore different careers, you
can use this list as a sort of checklist for each potential career. The more closely a career seems to fit your list of
core needs, the more likely you'll be happy with it in the long term.

Your Core Needs:

» Use my charisma and powers of persuasion to motivate and influence other people
» Set exciting goals and take risks to achieve success

* Increase my power and standing within my field

» Promote novel ideas and impact key decisions to make my mark on the world

» Use my creative talents to do something original and unique to me

» Express my ideas, feelings and experiences

» Experience my senses through art, design, music, drama, or other aestheti

» Follow my inspiration to create what is authentic to me

Doing tasks and activities that suit you

One of the most important aspects of job satisfaction is the ex aily work fits with your preferred
types of activities. Although this may seem obvious, it can be eas he mundane day-to-day aspects of
a job that sounds exciting in the abstract. Before you deci you, be sure you understand what the
everyday tasks of that job entail, and compare these t3 rred tasks listed below.

Your Preferred Tasks:

» Selling products or services
* Leading or managing a team
Pitching ideas or initiative

al idea with few or no guidelines to follow
ires you at the moment, rather than a predetermined task
, creative, and original



Avoiding what you don't like

Almost as important as understanding what tasks you enjoy is understanding which tasks and activities you
would prefer to avoid. If some parts of a job are very appealing to you, but other aspects are boring, irritating, or
otherwise unpleasant, it's unlikely you'll be happy in that job over the long term.

For each career you're considering, take stock of the typical daily activities and make sure that you wil
spend significant time on tasks you don't enjoy. Although nobody has a job that they love all the tim
important to avoid career paths that require a lot of time spent on activities that you simply aren'

have to

ited to.

Tasks to Avoid:

* Working with tools or machines

» Working with plants or animals

* Repairing or maintaining things, especially mechanical systems
 Building, constructing, or crafting things

» Being athletic or physical

» Making something tangible, practical and useful
» Researching scientific principles and theories

» Gathering and analyzing data

» Developing and testing hypotheses

» Using logic and reason to form conclusions

» Reading and learning to increase knowledge a

» Applying expertise to devise innovative solutions

Asking the important questio

As you explore careers, you will be
concerns, like how much mopg
might be to find ajob in a g @

But it's also important

youdialintot ill suit your personality. Here, we suggest some questions that you may want to ask
about each car

ing many qtestions. You are probably already wondering about common




You might answer these questions by doing research online, in books, magazines, or trade journals, or by
interviewing people in the field. You may find that the answers to some questions are not a clear “yes” or “no,” and
that's fine. The goal is not to get black-and-white answers to every question, but to gain a better and more
complete understanding of whether a career is a good fit for you.

Your Key Questions:

Will this career allow me to influence and motivate other people?

» Will | feel powerful and important in this career?

» Will this career allow me to take risks and pursue exciting achievements?

» Will this career give me a platform to share my ideas and persuade other people to m#FpointiHf view?
»  Will this career allow me to come up with my own unique and original way of doing

»  Will this career allow me to be authentic and true to myself on the job?

» Does this career take advantage of my creative talents?

»  Will this career put me in environments which are aesthetically pleasing a to the senses?

The Next Step

You've just made an excellent start to your career search proceggoy exgésring r interests, talents, preferences,
and values. Give yourself a pat on the back!

dibly rewarding one when done right. By doing
dited to, you've already gotten off to a huge head start.

o sit with it. When you're ready, come back to your list of
Click on the "Read more" link next to each of these
-off point to begin your own research.

d r ideal career, but you should now feel well prepared to get
search!
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